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SLOUGH BOROUGH COUNCIL 

 

 

REPORT TO:  Standards Committee  DATE:  16
th
 June, 2008 

 

CONTACT OFFICER:  Steven Quayle  
  Director of Law & Corporate Governance 
  (01753) 875004 
 

WARDS:  All  
 

PART I 

FOR INFORMATION 

 

REVIEW OF “WHISTLEBLOWING” POLICY AND PROCEDURE 

 

1. Purpose of Report 
 

1.1  This report submits for information purposes the Council’s Whistleblowing Policy 
and Procedure which was adopted by the Council as part of its overall constitutional 
arrangements at the Annual General Meeting this year. 

 

2. Recommendation(s)/Proposed Action 
 

2.1 The Standards Committee is asked to note the final version of the Whistleblowing 
Policy and Procedure which now forms part of the Constitution. 

 
2.2 It is intended to roll out training sessions for members of staff to ensure that there is 

general awareness of the document and its contents and when it should be applied.  
It will be appearing on the Council’s website to ensure that members of the public 
are also aware of its existence and application. 
 

3. Key Priorities – Taking pride in Slough and making a difference to 

 communities in our environment 
 

 Priority 5 – Maintaining excellent governance within the Council to ensure 

that it is efficient, effective and economic in everything it does.  
 
3.1 The Whistleblowing Policy and Procedure has formed part of the Council’s Ethical 

Framework documentation since 1999 but it has now been reviewed and updated 
to reflect changes to the contact details (both internally and externally) and current 
best practice. 

 
3.2 The Whistleblowing Policy and Procedure puts procedural safeguards in place to 

encourage employees and others to report malpractice and/or wrong doing under 
the Public Interest Disclosure Act 1998. 

 

4. Other Implications 

 
4.1 There are no financial, or any direct legal (including Human Rights) implications 

arising from this report.   
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5. Background/Supporting Information 

 
5.1 The background setting out the reasons for the review of the Whistleblowing Policy 

and Procedure were fully set out in the report to the Standards Committee on 14
th
 

January, 2008. 
 
5.2 The document has been widely publicised through the trade union representatives 

and was also the subject of consultation with the Corporate Management Team, 
Corporate Consultative Forum and the Employment and Appeals Committee and 
throughout this process no significant changes were made to the draft document as 
submitted to the Committee in January this year.  As a consequence of that the 
Whistleblowing Policy and Procedure was submitted to full Council for adoption as 
part of the overall review of its constitutional arrangements. 

 
5.3 Therefore, the final document as set out in Appendix A  to this report is the one now 

forming part of the Council’s Constitution. 
 

6. Conclusion 
 
6.1 Members are asked to note the revised Whistleblowing Policy and Procedure and 

that further training of staff will be rolled out this year to ensure and emphasise the 
existence and application of the document. 

 

7. Background Papers 
 
 None. 
 

8. Appendix Attached 
 
 Appendix A – Adopted Whistleblowing Policy and Procedure. 


